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Abstract

    
The purpose of this study was to determine whether secondary physical education teachers in Region IV attain job satisfaction. A total of 300 respondents were surveyed. Specifically it sought to find out what factors contributed to their job satisfaction and compare the level of job satisfaction between: a). public physical education teachers and private physical education teachers, and b). public physical education teachers and public non-physical education teachers. 

   
The level scales of job satisfaction were measured using the Minnesota Satisfaction Questionnaire (MSQ),  Long Form. Differences in these scales were analyzed using the Analysis of Variance (ANOVA). The Duncan's Multiple Range Test (DMRT) was applied to determine what factors would give satisfaction or dissatisfaction. The t-test was used to compare the level of general satisfaction. Level of significance was sent at a =.05 level. 

    
The factors that contributed to the job satisfaction of the secondary public physical education teachers were social service, ability utilization, activity, co-workers, and responsibility. The factors that were attributed to their dissatisfaction were working conditions, compensation, and advancement. The level of general satisfaction was an average of 80.00, the highest among three groups.

    
The factors that contributed to the job satisfaction of secondary private physical education teachers were social service, co-workers, moral values, ability utilization, and creativity. The scales that influenced their dissatisfaction were compensation, working conditions, and advancement. The general satisfaction was an average of 75.32 points the lowest among three groups. 
    
  
 The scales that provided satisfaction to the secondary public non-physical education teachers were co-workers, social service, ability utilization, achievement, and responsibility. The factors that contributed to dissatisfaction were working conditions, compensation, and advancement. General satisfaction was an average of 78.08.



    
The ANOVA revealed that the 20 scales were significantly different from each other within each group. The DMRT showed that the factors that contributed to their satisfaction were not significantly different from each other. 

    
In contributing to dissatisfaction, the DMRT indicated that among public physical education teachers, working conditions and compensation were not significantly different from each other and compensation was not significantly different from advancement but different from working conditions. For the private physical education teachers, compensation, working conditions, and advancement were not significantly different from each other. Among public non-physical education teachers, working conditions and compensation were the only scales that were not significantly different from each other.

    
The t-test revealed that there was no significant difference in the general satisfaction between secondary public physical education teachers and secondary public physical education teachers and secondary public non-physical education teachers. However, there was a significant difference in general satisfaction between public physical education teachers and private physical education teachers. 
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